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The debate about the need for a college-degree as a prerequisite to secure a position in the police department endeavor to generate divided opinions. The proponents of a college-degree requirement cite the changes in the policing fraternity and fostering police reforms to be critical success factors that require minimum education standards (Kappeler, 2013). Conversely, antagonists consider a college-degree requirement to be a source of discrimination, which has adverse consequences including the manifestation of a false-positive selection error. Therefore, adequate consideration is essential before expunging the college-degree requirement to attract more candidates. 

Importantly, the proponents of a college-degree requirement merit because of the need to facilitate adequate police reforms using high education standards. Kappeler (2013) reveals the large police departments in the United States resolved to integrate a college education standard to attract the right candidates for the position. Secondly, instituting effective community-policing intervention requires communication skills, open-minded, and problem-solving capabilities, which are core attributes, acquired in a college institution 

However, the opponents of a college-degree consider the manifestation of a type-II selection error to be a concern to eradicate the discriminative requirement. The type-11 selection error occurs when an organization predicts success after the selection process but the candidate fails to deliver positive outcomes (Gatewood, Field & Barrick, 2010). The police departments predict candidates with college-degree can enhance effective implementation of the community-policing initiatives. However, reports reveal several college programs that include online-courses are technical-oriented and fail to foster analytical skills among the students, which results in the manifestation of false-positive selection error. 

Concisely, the police department should maintain the college-degree requirement because of the positive outcomes in the long-term. The effective selection process should aim to enhance the attainment of corporate goals that include implementing community policing and adjust to the contemporary changes using knowledge learned in college.  
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